
AOT Criteria for employee remuneration and appraisal from FY 2021 onwards

Rate of salary raise 
in %

Qualifications

8. No disciplinary penalties or breaches of code of ethics
(i.e. probation, salary cut)

Normal Good ExcellentPoor



Regulations of Airports of Thailand Public 
Company Limited regarding the recruitment, 

appointment, termination, discipline, 
disciplinary proceedings, punishment and 
appeals of employees, B.E. 2554 (2011)

Discipline Handbook
For AOT Employee and 
Temporary Worker

AOT has a predefined measures for human resources 
management and evaluation framework for appraisal and 
penalize according to the compliance with code of ethics and 
working performance

Notification on employee evaluation criteria for remuneration 
and appraisal FY2020


