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Workplace stress management
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AOT established the program to
serve all employees for mental
health program, counseling
psychology, stress evaluation,
and knowledge sharing for stress

management.
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Sport & health initiatives
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AIRPORT CLUB

AOT has the annual sport event
where employees are grouped
together and labelled with color.
The sport event includes various
kinds of sports, from team sport
like soccer to individual sport like

badminton.




Flexible Working Hours
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AQOT offers employees
flexible working hour
upon agreement with line
managers. This picture is
the official document of

flexible working hours.
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Working-from-home Arrangement
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AOT offers employees
options to work-from-
home. The picture is the
official work-from-home

arrangement document.




Part-time working options
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nofficial Translation

STANDARD QUALIFICATIONS OF STATE ENTERPRISE
DIRECTORS AND OFFICIALS ACT,
B.E. 2518 (1975)

BHUMIBOL ADULYADEJ, REX.
Given on the 14" Day of January B.E. 2518;

Being the 30" Year of the Present Reign.

His Majesty King Bhumibol Adulyadej is graciously pleased to proctaim

that:

Whereas it is expedient to have a law on standard qualifications of

State enterprise directors and officials;

Be it, therefore, enacted by the King, by and with the advice and
consent of the National Legislative Assembly acting as a National Assembly, as

follows=

Section 1. This Act is called the “Standard Qualifications of State
Enterprise Directors and Officials Act, BE. 2518".

Section 2." This Act shall come into force as from the day following

the date of its publication in the Government Gazette.

'Published in the Government Gazette, Vol. 92, Part 16, Special Issue, dated
25" January B.E. 2518 (1975).

Remark: This translation is made by Office of the Council of State. Reference to Thai
legistation in any jurisdiction shall be made to the Thai version only. This translation has. been

made so as to establish correct understanding about this Act to foreigners.

9 dANNUANENITININGEAN

the selection procedures under paragraph one, paragraph two and paragraph three,

but such employment shall not exceed two consecutive terms.

Section 8 quinquie.25 In addition to the vacation.of office specifically
provided for such State enterprise, an executive vacates office upon:

(1) death;

(2) resignation;

(3) being disqualified or being under any prohibition under section 8 ter;

(8) being absent for more than three consecutive meetings of the
board of directors of State enterprise without a reasonable justification;

(5) completion of employment contract;

(6) termination of employment contract.

Section 9. An official of State enterprise shall not only possess the
qualifications  and not' be under any prohibition specifically provided for such State
enterprise, but shall also possess the qualifications and not be under any prohibition,
as follows:

(1) being of Thai nationality;
(2) beine not more than sixty vears of ace:

(3) having the ability to perform full-time work for such State

enterprise;

()" not being a bankrupt or not having been a dishonestly bankrupt;

) not having been sentenced by a final judgment to imprisonment,
regardless of whether or not the prison term was actually served, except for a
sentence for an offence_committed through negligence or a petty offence, or the

discharge upon completion of sentence, the period of the suspension of sentence or

“Section 8 quinquie was added by the Standard Qualifications of State
Enterprise Directors and Employees Act (No. 4), B.E. 2543 (2000).

*Section 9(4) was amended by the Standard Qualifications of State Enterprise
Directors and Employees Act (No. 5), B.E. 2550 (2007).

“Section 9(5) was amended by the Standard Qualifications of State Enterprise
Directors and Employees Act (No. 5), B.E. 2550 (2007).

\ 4

= A0T

It is an obligation for AOT as a
state enterprise to follow the
Standard Qualifications of State
Enterprise  Director ands and
Officials Act, B.E. 2518. The
qualification indicates that “An
official of State enterprise shall
not only possess the qualifications
and not be under any prohibition
specifically provided for such
State enterprise, but shall also
possess the qualifications and not
be under any prohibition, having
the ability to perform full-time
work for such State enterprise.”
Therefore, AOT must comply with
this act.

Source: http://web.krisdika.¢o.th/data/outsitedata/outsite21/file/translate/th/kun18.pdf
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Breast-feeding/Lactation & Childcare Facilities
AOT provides lactation &
childcare facilities to all

employees at all six
airports. The picture is an

example of lactation room
at Suvarnabhumi Airport,

where employees can bring
their children into this

room.
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Paid parental leave for the primary caregiver

Type of Leawe

Matermily Leawe

Fersonal Leawe

Employee Type

Employes

Full-time Ternporany Staff

Murnber of Leave

Nurmiber of Days

Remark

Eligible if in the posiion for 2120

cansecutive days

Loreg-tenm Temporan Staff

Employes
Full-time Ternporang Staff

Lorg-tenm Temporan Staff

30 Working Days
30 Working Danys

30 Working Days

30 Working Days

& Warking Days

Eligile if in the posiion for 2120

consecutive days

15 days masirnum on the first

year

Fersonal Leawe

for Childcare

Employes
Full-time Ternporany Staff

Lorg-tenm Temporany Staff

150 wiorking Days
150 Working Days

150 Working Days

30 Waorking Days
30 Working Days
30 Working Days

LSt De taken in Conjunction
after matemity leave apart fram

personal leawse

Fatemity Leave

Employes
Full-time Termnporany Staff

Loneg-term Temporany Staff

15 Working Danys
15 Working Days

15 Working Danys

15 Waorking Days
15 Working Days

15 Waorking Days

AOT offers “Maternal Leave” for 90
to 120 working days or 18 to 24
This

considered a paid parental leave

weeks. maternal leave s

for the primary caregiver.




Paid parental leave for the non-primary caregiver.

Type of Leawe

Employee Type

Murnber of Leave

Days per Fiscal Year

Nurmiber of Days
with Paid Leawes

Remark

Matermily Leawe

Ernployes 90 Days 90 Days Eligible if in the posiion for 2120
Full-time Ternporany Staff 90 Days W0 Days consecutive days
Loreg-tenm Temporan Staff 90 Days 90 Days Eligile if in the posiion for 2120

consecutive days

Fersonal Leawe

Employes
Full-time Ternporang Staff

Lorg-tenm Temporan Staff

30 Working Days
30 Working Danys

30 Working Days

30 Working Days

& Warking Days

15 days masirnum on the first

year

Fersonal Leawe

for Childcare

Fatemity Leave

Employes

Full-time Ternporany Staff

Employes

Full-time Termnporany Staff

Loneg-term Temporany Staff

150 wiorking Days
150 Working Days

15 Working Danys
15 Working Days

15 Working Danys

30 Waorking Days
30 Working Days

15 Waorking Days
15 Working Days

15 Waorking Days

LSt De taken in Conjunction

after matemity leave apart from

AQOT offers “Paternity Leave” for
15 working days or 3 weeks. This
parental leave is considered a

paid parental leave for the non-

primary caregiver.




Paid family or care leave beyond parental leave

Nurmiber of Days

Remark

Murnber of Leave

with Paid Leaves

Type of Leawe Employee Type
Days per Fiscal Year
Matermnity Leave | Employee 90 Days 90 Days Eligible if in the posiion for 2120
Full-time Ternporany Staff 90 Days W0 Days consecutive days
90 Days 90 Days Eligile if in the posiion for 2120

Loreg-tenm Temporan Staff

30 Working Days

30 Working Days

consecutive days

15 days masirnum on the first

Fersonal Leawe

Fersonal Leawe

for Childcare

Employes
Full-time Ternporang Staff

Long-tenm Temporary Staff

Employes
Full-time Ternporany Staff
Lorg-tenm Temporany Staff

30 Working Danys
30 Working Denvs
150 wiorking Days
150 Working Days
150 Working Days

& Warking Days wear

30 Waorking Days
30 Working Days after

30 Working Days

LSt De taken in Conjunction
matemity leave apart fram

personal leawse

Full-time Termnporany Staff

3 WROKITH LAy
15 Working Days

15 Working Danys

Loneg-term Temporany Staff

15 Working Days

15 Waorking Days

AOT offers employee “Personal Leave
for Childcare” for 150 working days.

This level is considered a Paid family

or care leave beyond parental leave.
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