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Part 1
AOT and Corporate Governance

1.1 Principles and Background of Corporate Governancéolicy

The AOT Board of Directors is determined to mantte business by adhering to
AOT's good governance principles, good practiceslii@ctors of listed companies, rules
and regulations, and related practices of the Skowlhange of Thailand and the Securities
and Exchange Commission. The board is committedeteating AOT's corporate
governance to the best international practice ¢aterconfidence for the shareholders,
investors and all parties involved. The boardss determined to supervise the
administration for efficient work by following thepecified principles and corporate
governance policy. At the AOT Board of Directonséeting No.11/2015 on 27 October
2015, the board approved the revision of the AQ@dtporate governance policy that was
issued on 17 September 2012 for board membersyixes and employees of AOT to
follow. This is the instrumental to turn AOT inta affective company with good corporate
governance, sound management, transparency arficvdity.

1.2 Responsibilities for State Policy

It is the national strategy and government palccprevent and suppress corruption
by focussing on promoting good governance in thaiadtration of the country with
transparency and verifiability. Government offisiaéxecutives and workers are
encouraged to have good conscience in performigig duties with honesty to support the
mission of preventing and suppressing corruptiahrarsconduct successfully and with
tangible results. Government agencies serve asrdrof these strategy and policy based
on corporate governance in developing and promajouayl corporate governance,
focussing on operations without corruption in migh ethical standards and professional
ethics.

In response to good corporate governance aner@aite to good governance
principles, AOT has improvetzood Corporate Governance Handbook 201€bde of
Conducts) to promote the standards and provideatipaal guidelines to directors,
executives and employees at all levels of AOT twues transparency and enhancing AOT's
bid to be a sustainable organization.
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1.3 Responsibilities for the Public and Stakeholders

The AOT Board recognizes the rights of stakedwddnd therefore encourages
cooperation among AOT and stakeholders such asogegs, customers, partners,
creditors, government agencies, communities sudiognAOT as well as the society as
a whole. A business ethics handbook has been peddoc directors, executives and
employees to observe when performing their dutidair and equitable manners to strike a
balance in mutual benefits.

In addition, the board also requires to repdidnmation about AOT's operations that
stakeholders and relevant parties should be awanettoe Form 56-1, annual report,
website, etc., as well as providing two-way comroation channels to allow stakeholders
and relevant parties involved to have the oppotyuni express their opinions and
complaints in the event that they are not treasatlyfby AOT's actions.
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Part 2
General Provision

2.1 AOQOT's Vision

Airports of Thailand Public Company Limite8lOT) operates the world’s smartest
airports.

2.2 AOQOT's Mission

To operate and promote airport business includthgr businesses related to or
affiliated with the airport business by taking imtmnsideration sustainable development.

2.3 AOT's Core Values

1. Service minded: Providing services Inglyexpectations

2. Safety and Security: Excellent in ségwand safety standards
3. Teamwork: Respect different opiniond aallaboration

4. Innovation: Constant development

5. Integrity: Adhering to the organizatabienefits

2.4 Corporate Culture and Good Role Models of TojManagement

It is a duty of the AOT Board of Directors to pdaan appropriate corporate culture by
assigning the management to present the desiredrede culture and communicate to
employees efficiently to enhance common understandihe board and the management
have duties to behave as a good role model.
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Part 3
The Board of Directors: Structure, Roles, Duties ad Responsibilities

3.1 Structure of the Board and Sub-committees

3.1.1 Board of Directors
Each director must have qualifmas and has no prohibited attributes as stated
in the Public Limited Company Act, the Act on StardiQualifications for Directors and
Employees of State Enterprises and the Securtié€achange Act.

The AOT Board of Directors plays an importanerol corporate governance
and is responsible for performance results to $iwdders. The board consists of
independent directors numbering at least one-{i#8) of the total number of directors, but
no less than three persons. Not less than h&lf ¢fthe total number of directors must
reside in Thailand. The directors must have qgigaliions as specified by laws and AOT's
regulations. At least one AOT director must be kisalgeable in accounting and finance.

The AOT Board of Directors has a wide range ddlifjgations, skills,
experiences and specific capability which are beradfto AOT. The board is independent
from the management with independent directorsraatg to qualifications set by AOT to
serve as an important mechanism in the good caggmvernance system. They shall
apply their discretion and give honest opinionmatters related to business direction
without being overwhelmed by any interest groups.

To appoint new directors, the Nomination Comnaittall recruit qualified
person with sufficient personal profile for nomiocatas a new director according to the
criteria and nomination methods in a transparentrraa

Newly appointed directors shall receive a brigfbout necessary information
which is useful for performing their duties as a@RAdirector within three months as from
the appointment date.

3.1.2 Sub-committees

The AOT Board of Directors appoints sub-commgtaamely, the Audit
Committee, the Nomination Committee, the Remunanaiommittee, the Corporate
Governance Committee and the Risk Management Cdaeenithese sub-committees
possess knowledge, abilities and experiences tole®®T's operations being carried out
efficiently.

3.1.2.1 The Audit Committee

The Audit Committee consists of at least threkependent directors with at least
one director expert in accounting and financedlity is to consider and express an opinion
independently to ensure that the operations comjitythe law, have appropriate and
effective risk management processes with an inkewundit unit reporting directly to the
Audit Committee to jointly review the financial reg together with responsible executives
and auditors, and perform any other tasks assigpéde board.
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3.1.2.2 The Nomination Committee
The Nomination Committee consists of at leastdldirectors appointed
from the AOT Board’s members and at least one amimust be an independent director.
Its duty is to follow the recruitment process apraped by the board in the transparent
manner in order to get qualified people with etldnd experience, suitable for the position
of director or independent director.
3.1.2.3 The Remuneration Committee
The Remuneration Committee consists of at Iémeetdirectors
appointed from the AOT Board’s members and at leastof whom must be an
independent director. Its duty is to consider thega and procedures for determining the
remunerations and benefits for directors, sub-cdtess and working groups appointed by
the board in a fair and reasonable manner befdmisting them to the AOT Board of
Directors and further propose in the shareholdeegting for approval.
3.1.2.4 The Corporate Governance Committee
The Corporate Governance Committee consistslehat three directors
appointed from the AOT Board’s members and at leastof whom shall be an
independent director. The committee is responsldefining principles and important
practices of the good corporate governance pranessliisseminating policies, principles,
ethics set for all relevant parties, including stgiand environment. The committee also
oversees the good corporate governance principles effective in practice contiguously
and be suited for AOT.
3.1.2.5 The Risk Management Committee
The Risk Management Committee consists of at tbase directors
appointed from the AOT Board’s members. The congmittas duty to set policies and
operational frameworks for AOT's risk managemedtjse the board and the management
on successful risk management at corporate leeabmmend methods for risk prevention
and mitigate risks to an acceptable level, follqgw evaluate and improve the operation plan
to reduce the risks continuously and in line with business environment.

3.2 Roles and Responsibilities of Directors

3.2.1 Roles
The AOT Board of Directors acts as a represevdati shareholders in setting
the corporate directions, goals, business polamesmaking decisions on AOT’s important
iIssues. The board acts professionally to look affterinterests of all parties and monitor the
management’s operations. The board authorizes émagement to fulfill works according
to the goals, though implementation of importanttera shall be initially approved by the
board.
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3.2.2 Responsibilities

The AOT Board of Directors has provided systeroléarly divide the
roles, duties and responsibilities between thedaad the management as stated in AOT's
regulations.

The board has duties to determine vision, misaimmhkey policies, follow
up the management's performance and oversee #@maahtontrol system, appropriate risk
management process and good corporate governamedobrd ensures that
communication in various matters with stakeholdenslace and the public is in place with
a view to promote cooperation for utmost beneft isustainable manner.

The board is obliged to report to AOT about itsted interests or related
persons stemming from management of AOT’s busioessbsidiaries which the board
members or related persons possess. The boasbisegjuired to report additional
information every time when there is a change lhindj out the details of its interests and
related persons in the form in accordance withsteified criteria.
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Part 4
Good Corporate Governance

4.1 Good Corporate Governance Principles of AOT

Good corporate governance means organizing ateiand management mechanisms
within the organization to link the relationship @mg AOT directors, executives,
employees and shareholders to render maximum beteghareholders by taking into
account to overall stakeholders. Such structurenaamsigement mechanism shall reflect the
following important principles;

- Accountability: Responsible for decisions antians which are explainable and
verifiable.

- Responsibility: Performing duties with suffintecapability and efficiency.

- Equitable treatment: Dealing with stakeholdardy and verifiably.

- Transparency: Carrying out operations veriffabith transparent information
disclosure to those involved.

- Vision to create long term value: Having a ersto create added value for the
organization in the long run.

- Ethics: Having code of business conduct orcsthi

4.2 Composition and Qualifications of the Board foDirectors and Appointment

The Board of Directors is a core part of AOTo®g corporate governance. It must
consist of people with knowledge, expertise anceeepce that offer best value to AOT.
They have to be dedicatory and sacrifice their timgerforming duties according to their
responsibilities. The board has therefore deterdil composition and qualifications of
its members as well as the appointment of direcsr®llows,

4.2.1 There shall be at least five directors apidmore than fifteen directors being
elected at the shareholders' meeting.

4.2.2 The board’s members are qualified in varitelds to combine the necessary
knowledge and competency in accordance with AOpé&sational strategy. The director’s
pool database of the Ministry of Finance shall beduas a basis for recruiting new
directors.

4.2.3 The board should consist of as many indegr@rairectors as possible, but not
less than three persons and some of them being wand at least one director must be
knowledgeable in accounting and finance.
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4.2.4 The board’s members have qualificationsooedance with AOT regulations,
the Act on Standard Qualifications for Directorsl&mployees of State Enterprises, the
Public Limited Company Act, the Securities and &tBzchange Act, and the Good
Corporate Governance Principles for Listed CommaBi&.2555 of the Stock Exchange of
Thailand.

4.2.5 The election of directors must be transpgaaed clear, with the nomination of
persons to be directors together with their swgficiprofile for decision making through the
Nomination Committee and for the AOT Board to pre@to the shareholders' meeting for
endorsement.

4.2.6 All members’ profiles must be disclosed amdry time when there is a change
of directors.

4.2.7 When appointment of new directors is madeT Avill arrange them an
orientation as well as holding briefings aboutalseful information that is beneficial in
performing duties as AOT directors within three rtihsnas from the appointment date.

4.3 Independence of the Board of Directors

4.3.1 To enable the board led by the AOT chairtodmave leadership and be able to
control the operations of executives efficienthg toles and duties between chairman of the
board and AOT president must be clearly separated.

4.3.2 The board must consist of independent direarawn from outside and who are
knowledgeable, capable and experienced that idibeeo AOT's business. Independent
directors must have sufficient access to finareml business information to be able to
express their opinions independently, maintainbireefits of those involved and attend
meetings regularly.

4.3.3 Independent directors must have indeperglaiifications according to the
Notification of the Securities and Exchange Comiais®f Thailand and possess other
gualifications as specified by AOB¢e the annex sectjaio be able to oversee the interests
of all shareholders equally while ensuring theeerar conflicts of interest between AOT
and executives or major shareholders. In additloey must be able to give opinions in the
meeting independently.

4.4 Duties and Responsibilities of Directors andXecutives

To efficiently strengthen the good corporate goaece of AOT, the board and
executives therefore have important roles as falow

4.4.1 Must perform their duties with accountapjlitare and loyalty, while complying
with laws, objectives, AOT regulations as well asalutions of the board and the
shareholders' meeting.

4.4.2 Perform their duties with responsibility azadition. Directors and executives
must act as a reasonable person of business opetaiacconducts business under the same
circumstances.
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4.4.3 Must perform duties with integrity for maxim benefits of AOT with the right
and appropriate objective, and do not act in any tat is contrary to, or inconsistent with
AQOT's significant interests.

4.4.4 Must comply with laws, objectives and regjales of AOT as well as resolutions
of AOT board and shareholders' meeting.

4.4.5 The company’s secretary must be respontgiblgperations on behalf of AOT or
the board in regards to the registration of direstmeeting’s invitation letters, minutes of
the board and shareholders’ meetings, and AOT'samaport.

4.4.6 Dedicate time and focus on determining wisthrection and strategy by fully
expressing opinions, seeking information that efuisfor determining such directions,
considering the potential risks to ensure that etvees will be able to bring established
vision, directions and strategies into implementagffectively and efficiently.

4.4.7 Review and approve important strategiespatidies including AOT's financial
goals and other plans, as well as ensuring the gesiment implements plans and strategies
regularly.

4.4.8 Provide an accounting system, reliable frereporting and auditing while
ensuring that an effective process is in placeef@luating the appropriateness of internal
control and internal audit.

4.4.9 To consider important risk factors that magur and set the guidelines for
managing such risks thoroughly; ensuring that mament has an efficient system or
process in managing risks; seeking business oppbesi that may arise from such risks.

4.4.10 Report to AOT about vested interests agifiom business management of
AQOT or subsidiaries which the board members otedlpersons possess, and report
additional information every time when there is @hgnge by filling out relevant details of
their interests and related persons in the fornoraeg to the specified criteria.

4.4.11 Monitor and manage conflicts of interest timay occur including related
transactions, give priority in considering impottaansactions by focussing on maximum
benefits of overall shareholders and stakeholders.

4.4.12 Arrange an appropriate system or mechafasmemunerations of AOT top
executives which could create motivation both & short and long term.

4.4.13 Evaluate performance of the president exyuand determine his/her
remunerations to reflect performance.
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4.4.14 Provide channels for communicating withheggoup of shareholders
appropriately; evaluating information disclosureettsure accuracy, clarity, transparency,
reliability and high standards.

4.5 Roles of the Chairman of the Board of Direct®

4.5.1 To chair the shareholders' meeting and axritie meeting according to the
regulations and the order of the agenda set imieting notice unless the meeting resolves
to change the order of the agenda by a vote akesstthan two-thirds (2/3) of the number
of shareholders participating the meeting.

4.5.2 Call the board’s meeting or assign otheectanstead.

4.5.3 To chair the board’s meeting and in the chsgjual votes, the chairman shall
have one additional vote as a decisive vote.

4.5.4 Allocate sufficient time for the board’s rtieg to allow directors to discuss
various issues regarding management and corparaFrtance, or to direct the
nominations to the agenda carefully and effectivielypromote the use of discretion
independently and invite high-level executives tovide necessary information for
decision making.

4.5.5 To lead the board and effectively superthgeoperations of AOT executives.
The roles and duties between AOT's chairman amgmbsident must be clearly divided.

4.5.6 To approve the agenda of the board’s meetitigconsultation with the
president.

4.6 Establishment of Specific Committees

To ensure prudent and efficient consideratiompiortant operations, the board has
set up five specific committees as follows;

4.6.1 The Audit Committee is appointed from astdhree independent directors and
at least one of whom must have knowledge in acoogiiaind finance. The Audit
Committee must have qualifications according toNlogfication of the Securities and
Exchange Commission of Thailand to perform the adtyhecking and supervising AOT's
operations; reviewing financial reports and intéogmntrol system; appointing auditors;
considering conflicts of interest; and preparing ¢food corporate governance report of
the Audit Committee.

4.6.2 The Nomination Committee consists of attldage directors appointed from
the AOT Board’'s members and at least one of whorst e independent director. The
committee is responsible for selecting qualifiedspas to be nominated as new directors by
determining the recruiting method that is standard transparent.

4.6.3 The Remuneration Committee comprises at teeee directors appointed from
the Board’'s members and at least one of whom neuahlindependent director. The
committee is responsible for considering the gumdsl for directors' remunerations based
on fair and reasonable criteria and propose thttedshareholders' meeting for approval.
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4.6.4 The Corporate Governance Committee corsligtsleast three directors
appointed from the AOT Board’s members and at leastof whom must be an
independent director. The committee lays down td’A good corporate governance
policy and guidelines, examining and advising goorporate governance principles to the
board in accordance with the principles set byMim@stry of Finance, the Stock Exchange
of Thailand as well as internationally acceptectiicas.

4.6.5 The Risk Management Committee consists lefast three directors appointed
from the AOT Board’s members. The committee isharge of formulating AOT's risk
management policy and framework; providing advecéhe board and the management;
overseeing, recommending, assessing and improigkgnmanagement at the organizational
level to an acceptable level.

4.7 Board Meetings and Obtainment of Information @ad Document

4.7.1 The board should fully devote time, dedidtstelf and pay attention to the
operations of AOT, be ready to attend the meewgularly by at least once a month or as
necessary. At least half of the total number odctors must be in attendance to complete
the quorum.

4.7.2 The absence from meeting for more than ttwesecutive times with no
reasonable causes is deemed as not wanting to bed&éextor. If the director is unable to
attend the meeting, he/she must inform the boahdigman in writing.

4.7.3 The board’s chairman will approve the meg#igenda by consulting with the
president. The president should consider the réqies®me directors to put important
matters in the agenda of the next meeting.

4.7.4 The board's chairman must ensure that tasldws allocated sufficient time
for the executives to present information and e ¢committee to discuss important issues.

4.7.5 The chairman should have clear measurd®te directors to receive relevant
information in advance with sufficient time to caley and make correct decisions on
various matters at each AOT Board meeting.

4.7.6 The board can request documents, informagidvice and services related to
AOT's operations from high-level executives forleameting. It can request independent
opinions from external consultants if deemed nexrgssith AOT to bear all expenses
involved.

4.7.7 Directors who may be related to or havestedkinterest in certain agenda will
have no right to vote or give opinions on that fiieagenda.
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4.7.8 Notes taken at the board meeting must glstatte the meeting resolutions and
comments expressed by members for reference.

4.7.9 The corporate's secretary has a duty ty catrmeetings of the AOT board
and shareholders, provide various legal advicethiboard as well as provide useful
information for newly appointed directors.

4.8 Self-Assessment of AOT Board and All of Sub-oumittees

The board and all of sub-committees must cauttite self-assessment annually to be
used as a framework for examining the performardkedr duties and for disclosure in the
annual report.

4.9 Remuneration of the Board, President and TopXecutives

4.9.1 The Remuneration Committee is responsibladweising the board on
remunerations for AOT directors. The determinatbstructure and composition of
remuneration should be characterized as follows :

- Fair and suitable for assigned responsibilitgt am accordance with work
performance.

- At an incentive rate that can retain the qualiti@@ctors or the payment rate
comparable to those in the same industry.

- The structure and composition of remuneratioougd be clear, transparent and easy
to understand.

4.9.2 The board, president, and senior execuéixesequired to report the policy,
principles and rationale related to the remunenatiodirectors in the annual report and
financial statements of AOT.
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Part 5
Code of Ethics of AOT

In order to conduct business for the maximum benef shareholders, be able to
respond the needs of the people by fully tappingmetitive potential and be available to
develop the organization appropriately to econaanid social transformations, AOT has
established code of ethics to guide all directexgcutives and employees to perform their
work in the same direction under the framework ofality, ethics and honesty that will
create a foundation for balanced and sustainabletgrfor AOT.

5.1 Code of Ethics of the Board of Directors and ¥ecutives

5.1.1 Directors and executives must comply withslaregulations, rules, requirements
and resolutions of the shareholders’' meeting witgrity and prudence.

5.1.2 Directors and executives must be good reptasves of shareholders for the
sustainable growth of AOT and provide appropriatenns continuously.

5.1.3 Directors and executives must significaniBnage the work for the utmost
benefit of AOT and must perform in full competeneigh independence in decision making
and abstain from doing any actions that might $icgmtly conflict with interests of AOT
and have no interest in related business.

5.1.4 Directors and executives must not have atgyasts in the business that is
conducted by the companies which they serve astdie

5.1.5 Directors and executives should manage thrk fay avoiding conflicts of
interest with those of themselves and AOT, inclgdin

(1) Not seeking personal benefits.
(2) Do not apply AOT's confidentiality in a wromgy.
(3) Have no benefits in transactions with AOT.

5.1.6 Directors and executives must manage waitk @are and do not create
obligations that may conflict with their dutiesdat

5.1.7 Directors and executives must not wrongfséigk benefits from work, whether
directly or indirectly.

5.1.8 Directors and executives must perform thetres with full competency.

5.1.9 Directors and executives must not be ergrequrs or major shareholders or
have family members as directors, or be sharel®ideany businesses in similar and
competitive field, or do business with state eniegs where they serve as directors,
whether acting for their own benefit or others.
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5.1.10 Directors and executives must not takeaatipn that has a negative effect to
AOT's benefits.

5.1.11 Directors and executives must conduct &retiens with contract parties as a
reasonable person should do in the same situaiibiowt exercising influence by status.

5.2 Code of Conduct for AOT Board of Directors

To demonstrate an intention to operate AOT&r&ass with transparency, morality
and responsibility to stakeholders, AOT theref@ts & code of conduct for the board as
follows;

5.2.1 Perform their duties in compliance with lawisjectives, AOT regulations and
related regulations, as well as the resolutiontb®board and shareholders' meetings.

5.2.2 Manage with integrity, free from politicafiuence, strictly remaining neutral
and being independent in both decisions and actions

5.2.3 Empower executives to fully conduct daile@giions of AOT and do not direct
such works without appropriate reasons.

5.2.4 Have no interest in the business that &edlto AOT, should not take part in
making decision or in any transactions that mayehaonflicts of interest which require
careful consideration and clear guidelines in thetext that is beneficial to AOT and
shareholders as a whole.

5.2.5 Avoid conflicts of interest of oneself withose of AOT to ensure full and
effective management of AOT.

5.2.6 Manage with responsibility and caution, dodhot create obligations that may
conflict with their duties later.

5.2.7 Do not wrongfully seek benefits from workyether directly or indirectly.

5.2.8 Perform duties with full competency for thaximum benefit of AOT.

5.2.9 Do not take any actions that may resulbhénloss of AOT's benefits or be
beneficial to other persons or juristic persons.

5.2.10 Be determined to prevent and get rid ofastins indicating the corrupt
practices by considering it as a matter which rbestaken action urgently and decisively to
create values and good image for AOT.

5.2.11 Seek the knowledge and experiences to ealvaork knowledge and
competency to be more effective and efficient.

5.2.12 Adhere to morality and must not seek atjposifeat or any other benefits in an
improper way from their superiors or any other pass
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5.3 Code of Conduct for Executives and Individualsvith Duties

AOT is an international airport management compaitly robust and stable
businesses which serve users and generate appeatiarns to shareholders for the benefit
of the economy of the country as a whole. To saus®ach features into the future, AOT has
defined the best code of conduct for the managearahemployees to comply as follows;

5.3.1 Perform duties with responsibility, cautioniggrity, determination and
dedication in compliance with AOT's rules, polica®l corporate culture for significant
benefit of AOT.

5.3.2 Strictly maintain the confidentiality of ¢omers, partners and AOT by
exercising care and caution not to leak AOT's amritial documents or information to
irrelevant parties.

5.3.3 Respect the privacy rights of employeesvaoyding the disclosure of personal
and work-related information or personal mattersmployees, or criticizing in a way that
would cause damage to employees or AOT's imagendmke.

5.3.4 Do not defame or do anything that will létadeverance or damage within AOT
or to persons related to AOT.

5.3.5 Maintain and join hands in creating unityoaign employees, helping one another
in a right way for the benefit of AOT as a whole.

5.3.6 Treat colleagues with politeness, kindnessggnod human relations. Do not
conceal the information necessary for the work famtkeagues and adjust themselves to be
able to work with other people as well as honootigers by not making a false claim for
another’s work performance.

5.3.7 Have a determination to be a good and speasbn through self-development in
a way beneficial to themselves and AOT.

5.3.8 Seek knowledge and experiences to enhaadernbtional competency.

5.3.9 Adhere to morality, ethics, and abstainiogrf all vices by not behaving in a
way may degrade their own reputation and AOT.

5.3.10 Notify the superiors or the Audit Committg®n seeing any actions indicating
fraud and misconduct within AOT.

5.3.11 Help to conserve environment and work apmese as well as contribute to
corporate excellence.

5.3.12 Avoid giving or receiving items, hospitaldr any benefits from business
partners or those related to AOT's business, exoefite benefits deriving from normal
business operations or in festivals or traditiontf wppropriate value. If the gift received is
in cash or high value items, they should immedyatetify the supervisor of the hierarchy
and return it as soon as possible.
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5.4 Code of Ethics for Employees

5.4.1 AOT's code of conduct

5.4.1.1 Perform duties with integrity; decidingtéde any actions with fairness
and not in a manner that may cause conflicts efast with AOT.

5.4.1.2 Perform duties with responsibility andatatedication to AOT's work
and regularly improve and enhance work efficiency.

5.4.1.3 Do not use their authorities, directlyratirectly, to seek benefits for
themselves or others.

5.4.1.4 Avoid oneself and family in giving or régag items, money or any
other benefits from other persons who have a bssiredated to AOT, except in traditional
festivals but with reasonable value.

5.4.1.5 Manage and maintain AOT's properties faximum benefit to prevent
their loss wrongfully and not use them for persdraiefit.

5.4.1.6 Do not disclose information or secret @TAto any person and not seek
benefits for themselves and others from the infoionaor secrets that have not yet been
disclosed to the public.

5.4.1.7 Careful in expressing opinions to any @elis matters that may affect
the reputation, image and operation of AOT.

5.4.1.8 Attentive in keeping the working envirommelean, safe and pleasant.

5.4.1.9 Take action to protect and maintain tipeitaion, image and any
interests of AOT.

5.4.1.10 Perform the duties to achieve AOT's mrssind maintain the standards
with quality, transparency and accountability.

5.4.1.11 Adhere to the democratic system withMigesty the King as the Head
of State and hold the national interest above dhese

5.4.2 Self Code of Conduct

5.4.2.1 Perform duties with perseverance; seelladge and experiences to

strengthen morality and competency to perform téskgreater effectiveness.
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5.4.2.2 Adhere to morality and must not seek aipos feat or any other
benefits by the wrong approach from the superiofsoon any other persons.
5.4.2.3 Do not accept gifts worth more than 3,B@@at (Three Thousand Baht
only).
5.4.2.4 Should abstain from all wickedness; nbiave in a way that may
discredit and humiliate oneself and AOT, such as
(1) Do not act as a debt-ridden person.
(2) Do not obsess with gambling of all types.
(3) Do not engage in any occupations, professior@y actions
that may affect the performance of duties, thein eeputation and AOT, etc.
5.4.2.5 Do not request, receive or give any diglsbbenefits from/to the contact
person, both as a service user and in any budiressactions with AOT.
5.4.3 Code of conduct for subordinates
5.4.3.1 Provide fair remuneration and ensuringpagment, transfer as well as
reward and punishment for subordinates are dogead faith, fairness, and based on the
knowledge, ability and suitability of those emplege
5.4.3.2 Focus on importance of knowledge and coemgy development of
subordinates by providing continuous and consisipportunities.
5.4.3.3 Listen to comments and suggestions whiglbased on professional
knowledge.
5.4.3.4 Strictly comply with laws, rules and regjidns and maintain working
environment in safe condition for life and propesfythe employees.
5.4.3.5 Manage the work by avoiding any unfaircs that may affect job
security or may threaten and create pressure omities of subordinates.
5.4.3.6 Treat subordinates with equality and poéfss, and respect individuality,
human dignity and human rights without discrimioatagainst genders, ages, races,
nationalities, religions, believes, political opns or disability.
5.4.3.7 Ensure work safety and welfare and offgrootunity to inform any
illegal activities of AOT.
5.4.3.8 Emphasize the understanding on ethicsceadogy to encourage and
create behaviors within the framework of ethics alelogy of AOT thoroughly.
5.4.3.9 Avoid receiving gifts from subordinates.
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5.4.4 Code of conduct for superiors and colleagues

5.4.4.1 Listen to the instructions of the superiand do not work over superiors,
unless ordered by the upper superiors, and alsogspgct as well as being polite to
employees with higher ranks.

5.4.4.2 Respect the rights of other employeeksarsame organization; not allege
the supervisors or other employees without truti;falsely claim the work of others as
their own.

5.4.4.3 Maintain and jointly create unity amongpdogyees; pay serious attention
and strictly committed to all activities that widhhance the quality, efficiency and
development of the organization for excellence.

5.4.4.4 Should treat colleagues with politenesg]rkess, good human relations;
do not conceal information necessary for work fiatleagues while adjusting themselves
compatible with others.

5.4.4.5 Avoid giving gifts to superiors.

5.5 Code of Ethics on Responsibility for Sharehokts

AOT is responsible for creating maximum satistactor shareholders by taking into
account the sustainable growth of AOT and contisiyoproviding appropriate returns
from the operations while performing business amsparent manner with reliable
accounting system. In order to comply with sucimgples, AOT strictly adheres to the
guidelines as follows:

5.5.1 AOT's sustainable growth

- Perform duties with integrity and fair to aflageholders for the maximum
benefit as a whole.

- Fully apply knowledge, experience, expertisé skills in managing AOT and
also make decisions with caution and prudence.

- Do not take any actions that may cause cosfbtinterest with AOT.

- Manage the business of AOT to prosperity antibty as well as generating
appropriate returns to shareholders.

5.5.2 Information Disclosure

- Report the status and future trends of AOTh@rsholders equally,
consistently and completely according to reality.

- Do not seek benefits for themselves and othenssing any internal
information of AOT which has not yet been disclosethe public.

- Do not disclose confidential information to etk wrongfully.
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5.6 Code of Ethics on Relations with Customers anservice Users

AOT is mindful to offer the highest satisfactiandustomers and service users who
are both buyers and consumers of AOT's productsandces. AOT is committed to
providing good services with the highest qualitg safety standards as well as fostering a
good and sustainable relationships with them irfdHewing guidelines :

5.6.1 Committed to developing products and sigaiitly enhancing the quality of
service and safety standards including being abtedpond to the needs of customers and
service users for utmost satisfaction in orderuitdba good relationship and maintain
sustainability.

5.6.2 AOT personnel must devote themselves aradlgiperform their duties
according to various conditions made with custonaeis service providers with service
mind, no bias and equality; maintaining confidditizaand protecting the interests of
customers and service users without setting unéaiditions and do not use information for
their own benefit.

5.6.3 Disclose complete and accurate informatmyuaproducts and services without
distortion.

5.6.4 Arrange the system for customers and seunsgees to lodge complaints about
products and services conveniently, easily andkiyugo that AOT can promptly respond
to them and addressing problems involved.

5.7 Code of Ethics on Relations with Business Paers, Competitors and
Creditors/Debtors

AOT is aware of equality and honesty in busiressluct and mutual benefits shared
with business partners, creditors and debtors.r@ssipartners, creditors and debtors of
AOT should strictly comply with various laws andjuations while possessing good
business ethics. In competitive business, AOT adhere to the rules of good and fair
competition. AOT will treat creditors fairly, honog repayments and applying good ethics
with debtors in debt collection. In pursuance daftsprinciples, AOT has established the
following guidelines:

5.7.1 Relationships with partners

AOT places importance on procurement which igygrortant process to
determine the costs, quality of products and sesvibat AOT will use for its operations.
It is therefore important to establish proceducesrtsure the procurement is transparent,
accountable and rendering maximum benefits to AA30, AOT gives an importance on
business partners who help and support businessathytright from the procurement to
details of business operations. AOT must tregiatsners on a basis of equality, fair
competition and mutual respect.

- Must bear in mind the needs, value, price and tyuafiprocurement. The
procurement must be conducted transparently, peanidrmation to traders equally,
accurately, without bias, no discriminating againastiers and create fair play competition.
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Procurement procedures most comply with acadenmciptes, concise and consistent with
the situation. Partners should provide as mucloasiple the trial of products and services.

- In contacting partners, the contact personl &lealp documents and evidence
of negotiations, drafting of contracts, contractargl contractual compliance as evidence
for use within the specified period.

- AOT encourages equitable treatment for AOThsngais, both in practice
among partners themselves and between partne S@QNdAOT personnel who want to
procure products and services should not do shart siotice, but allocate sufficient time
for preparation of partners. The terms of procurgnstould not take excessive advantage,
and the contracts should be made with consultétaon a lawyer.

- Negotiation must be transparent, carried owrimally and can be checked by
executives. AOT personnel must not ask for benéfits the procurement, and must
maintain neutrality and not being too close to mens until being influenced upon decision-
making. They are also required to strictly complthwhe code of conduct regarding
conflicts of interest.

5.7.2 Relationships with competitors

Competitors are outsiders which AOT must competie in the world of
capitalism. Competition must be conducted fairlyhaut distortion or trickery or using
any other methods that are incorrect accordingptmg@ompetition. Sometimes AOT needs
to cooperate with trading competitors and such ecatpn must be proceeded in a
transparent manner without concealment of unlaagueéements.

- AOT operates business on free competition amtending fairly without
slander or attacking competitors without justifeabiformation.

- AOT should support cooperation with competitora way beneficial to
service users. Such cooperation must not leadgméss monopoly. Competition must be
conducted fairly without distortion or trickery osing any other incorrect methods.

- The business merging between AOT and compstitarst be transparent.
After merging of business, AOT must not use itskating authority to cause negative
effect to overall service users.

5.7.3 Relationships with creditors

- Strictly comply with the conditions with credit in terms of repayment,
securities supervision, guarantees and other dondjtnot using funds from borrowing in
a contrary way to the objectives of the agreemetdred with the lender.

- Regularly report complete and accurate findnofarmation to creditors
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- Report creditors in advance if unable to futfie obligations in the contract

and jointly find solutions to such problems.
5.7.4 Relationship with debtors

- Comply with contracts, agreements or conditithrad are in relation to debtors
without discrimination in debt collection. In theest that it is not possible to do so, it must
hurriedly negotiate with the debtor in advanceind solutions and prevent damage by
applying good corporate governance principles.

- Regularly report outstanding receivables infation to the debtor in a
complete and timely manner.

- Comply with laws, rules and conditions relatedhe practice towards the
debtor according to the commitments containedenctintract, notice, compromise
agreement and relaxation of debt settlement.

5.8 Code of Ethics on Responsibilities for Employs

AQOT considers employees as a contributor to ss;deence, it has striven to develop
and strengthen culture and a good working atmosgptiogpromote teamwork and create
confidence among employees. AOT then has set euwduldelines as follows :

5.8.1 Provide fair remuneration to employees anftrm of salary and/or bonus.

5.8.2 Maintain a safe environment for work andpgrty of employees.

5.8.3 The appointment, transfer, rewarding andgbument of employees must
be done with equality, honesty and fairness, asal lddsed on knowledge, competency,
appropriateness, actions or practices of that eyeplo

5.8.4 Put an importance on development, knowleaigeskill transfer of employees
by rendering opportunities for them to do so thgidy and consistently.

5.8.5 Listen to comments and suggestions from eyegls at all levels equally and
equitably.

5.8.6 Strictly comply with laws, rules and regidas related to employees.

5.8.7 Manage work by avoiding any unfair actidmest tmay affect job security of
employees.

5.8.8 Treat employees equally and politely, respetividuality, human dignity and
human rights without discrimination against gendages, races, nationalities, religions,
faiths, political opinion or disability.

5.8.9 Provide channel for employees to reportenathat are against the laws, rules
or regulations.

5.8.10 Encourage employees to understand ethicthair practicable roles to create
behaviors within the framework of the code of ethitroughout AOT.
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5.9 Code of Ethics on Responsibility for Societyommunity and Environment

AOT recognizes and cares about society, commuaityironment as well as quality
of life of people. It also emphasizes an importameehe conservation of natural resources
and promotes the efficient consumption of enerdneréfore, AOT sets out the guidelines
as follows:

5.9.1 AOT considers it a duty and the main pot@yocus on activities related to the
development of society, community and environmpramoting conservation of natural
resources; supporting education for the youth;emghging in public activities to improve
under privilege communities.

5.9.2 Return a part of profits for activities twall contribute to society, communities
and the environment.

5.9.3 Cultivate consciousness about responsilditgociety, community and
environment among employees at all levels.

5.9.4 Promote the efficient consumption and corsdem of energy.

5.9.5 Practice, cooperate or enforce implememtati@accordance with the intent of
laws, rules and regulations issued by the supemwvesathorities.

5.10 Code of Ethics on Human Resource Management

AOT regards employees as an invaluable faetdlihg to the success, progress and
sustainable growth of AOT. As a result, AOT empbasion human resource management
to lead the organization to develop, grow and gastainable competitive advantage by
defining the guidelines as follows;

5.10.1 The human resource management must synzénerh and support business
strategies and goals of AOT.

5.10.2 Put in place a system and process for huesmurce management which is
comparable to leading businesses with clarity,sjpanency and fairness as well as being
carried out in the same direction throughout tlganization.

5.10.3 AOT will select and create good and cappéteonnel with professional
behavior.

5.10.4 Every superior has a duty to manage huesources within his/her unit
according to AOT's human resource management syatelnguidelines.

5.10.5 Every employee has a duty to perform watk ability, responsibility and
dedication for an achievement of work based orcetnd corporate culture.

5.10.6 Human resource development is a mattdreobtganization, superiors and all
employees to engage as follows:

- AOT will develop knowledge and competency wipboyees so they can
continuously work on duties with efficiency.



(Page 23)

- Superiors are responsible for planning, momtprevaluating and advising
subordinates for job development and succession.
- Employees must seek knowledge by striving tettg themselves regularly.
5.10.7 Career advancements, remuneration andtinesmepend on quality, work
achievement, attitude and potential of employees.
5.10.8 AOT will manage employee remuneration tedmparable to businesses in
the same industry which have similar charactegstic
5.10.9 AOT will encourage employees to have qualitwork life with safe and
sound occupational health.

5.11 Code of Ethics on Accounting and Financial Rerts

5.11.1 The accuracy of the transaction recording

- All of AOT's business transaction records nhesaccurate, complete and
verifiable without any limitations or exceptions.

- Posting of accounting list and business recgydnust be proceeded
according to the fact with no distortion or falsgrg for any purpose.

- Personnel at all levels must conduct businessactions in accordance
with regulations, requirements and orders of AQBymling supporting documents for
business transactions which are accurate and ctergdtng with sufficient and timely
information to enable those who are involved irording, preparing and assessing of
accounting and financial reports to proceed theirkwn AOT's accounting system with
accurate and complete details.

5.11.2 Accounting and financial reports

- All employees must not distort the informatmnmake false lists, whether
it is a business transaction information relateddoounting and finance or operational
information.

- All employees should be aware that the accuoh@ccounting and
financial reports is a mutual responsibility of #h@T Board of Directors, executives and
responsible employees.

- All employees are responsible for implementgparing and/or providing
information related to business items.

5.11.3 Legal compliance

- Personnel at all levels must comply with rel@Maws, rules, regulations
and orders to ensure the accuracy and completen@$3T's accounting and financial
records.
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- Employees at all levels must adhere to the pies of integrity, without
prejudice and being honest in recording and staltatg, not being involved in illegal or
unethical activities.

5.12 Code of Ethics on Internal Control

5.12.1 The AOT Board of Directors
The board will formulate policies and ensure adymternal control system,
supervise the management of risks to an appropeag and regularly monitor and
evaluate results through the Risk Management Coteenit
5.12.2 The Audit Committee
The Audit Committee has been assigned by theddoaassist the board in
overseeing management of AOT to be an efficiendyaged organization which attains
organizational objectives and being instrumentgjdod corporate governance as follows:
(1) Enhance work efficiency and create addedeasfor AOT by providing
efficient internal audit, good corporate governamisk management and appropriate
internal control systems.
(2) Create confidence and credibility of finahegport data that is accurate,
reliable and timely.
(3) Follow up and monitor performance to compithwelevant laws, rules,
requirements and regulations.
(4) Encourage AOT's Office of Audit and internal aodito perform freely and
fairly.
5.12.3 The Risk Management Committee
The Risk Management Committee is responsible$tablishing AOT's risk
management policy and framework for supervisingpsuting and recommending ways to
successfully prevent risks at the organizationatlle
5.12.4 The Risk Management Working Group of AOTois
- Conduct risk management according to polidi@snework, guidelines and
management processes established by the Risk Maeag€ommittee.
- Lay down guidelines for risk management atabkvity and organizational
levels in line with AOT's risk management policy.
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- Establish policy on internal control in accordamg#h the standards of the
Audit Commission, direct and coordinate the intéommtrol and consider the results in
reviewing the internal control assessment of AOT.

5.12.5 Executives

Implement the policy set by the board, the Rignagement Committee and
AOT's Risk Management Working Group to achieve Iteday:

- High-level executives arrange AOT's risk mamaget and internal control
systems and cultivate discipline, good attitudaskh management and internal control
among employees.

- Middle-level executives organize the risk masragnt system and internal
control in the responsible work, evaluate and imprg the system, review and practice
according to the system laid down.

5.12.6 Employees at all levels
Comply with rules, regulations, orders, measaresrisk management systems
and various internal controls.
5.12.7 The Office of Audit
It has a mission to ensure the Assurance SeavideConsulting Service with
independence and fairness to add value to the iaagam, improve the operations of the
division and assist AOT to achieve its objectives do so, the Office of Audit will provide
good guidelines in evaluating the effectivenesthefprocesses of risk management,
internal control and good governance. The objestofehe internal audit are as follows:

(1) To ensure transparency of AOT's operatiorecoordance with good
corporate governance principles.

(2) To ensure that financial information, managet@nd operation
information are accurate, reliable and timely.

(3) To ensure that operations of AOT are carrigidimaccordance with
relevant laws, rules, regulations and standards.

(4) To add value and improve work efficiency affé@iveness.

5.13 Code of Ethics on Conflicts of Interest

It is considered as a vital policy of AOT notaibow directors, executives and
employees to exploit opportunities from holdingipoas in AOT for personal gains.
Therefore, the implementation guidelines for dioest executives and employees of AOT
have been set as follows:

5.13.1 Avoid making transactions that are relateoneself and that may cause
conflicts of interest with AOT.
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5.13.2 In the event that such transaction is rssagdor the benefit of AOT, the
transaction shall be done as if it is made withiadtparty and directors, executives or
employees involved must not take part in the apgrprocess.

5.13.3 In the case that it is considered a coeddcansaction or items that may have
conflicts of interest as announced by the StoclkhBrge of Thailand, the implementation
must strictly comply with the rules, procedures distlosure of connected transactions of
listed companies.

5.13.4 In the event that directors, executivegleyees or family members are
involved or being shareholders in any business lwimay cause conflicts of interest with
AOT, the matter must be notified to the top manag@nm writing.

5.13.5 In the case of directors, executives orleyaes become directors or
consultants in other companies or business orgamiza holding of that position must not
contradict AOT's interests and their direct perfance of duties in AOT.

5.14 Code of Ethics on Receiving and Giving Gift®roperties or Other Benefits

5.14.1 Property or any other benefits being olethimust be in accordance with the
laws or rules and regulations issued by virtueheflaw.

5.13.2 AOT personnel are entitled to accept ptogseor other benefits given by
relatives or persons in various occasions as paxdmnal culture, tradition and the social
etiquette as follows:

(1) Receive properties or other benefits givetin\gratuity by relatives in
appropriate amount based on their status.

(2) Properties or other benefits received fropeeson who is not a relative
must not be worth more than 3,000 Baht (Three Tawdidaht only)

(3) Properties or any other benefits receivedratke same nature as given to
other people.

5.14.3 AOT has prescribed additional guidelinegyitis, properties or other benefits
as follows:

- Prohibit personnel at all levels and/or thaimiflies from demanding or
accepting gifts, properties or any other benefasifcontractors, subcontractors, customers,
traders/sellers, joint venture partners or any@eselated to AOT's business in any case
which may affect the decision in performing workiwbias or difficult feeling, or conflicts
of interest.

- AOT will use its discretion to give gifts, propies or other benefits to other
persons in a manner that is not unreasonable vexfaat or contradicting good tradition.
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AOT personnel at all levels are government offscinder Section 4 of the
Organic Act on Anti-Corruption B.E.2542. Therefotiee pursuance of the above
stipulation must not conflict with the Office ofeghiNational Anti-Corruption Commission's
Announcement on the criteria for receiving propentyany other benefits by the ethics of
state officials B.E.2543 issued under Section 0B Organic Act on Anti-Corruption
B.E.2542 Gee details in the appenflix

5.15 Code of Ethics on Confidentiality

5.15.1 AOT's confidentiality
AOT has appointed a registrar and an assistastrttrol confidential
information of AOT, Suvarnabhumi Airport, Don Muegpimternational Airport, Phuket
International Airport and other regional airporisaiccordance with the Rule on
Maintenance of Official Secrets B.E.2544.
5.15.2 Classification of levels of confidentialarmation
AOT has complied with the Rule on Maintenanc©#ticial Secrets B.E.2544
by dividing the secrecy into three levels:
(1) Confidential means confidential informationiaty if disclosed entirely or
partially, will cause damage to AOT.
(2) Secret means confidential information whictlisclosed entirely or
partially, will cause serious damage to AOT.
(3) Top secret means confidential information,skhi disclosed entirely or
partially, will cause the most serious damage taTAO
These regulations have cancelled the level ektict" and determined the
guidelines for confidential information as wellr@placing its level with "Confidential”.

Provision of information to external parties

- The president or authorized executives willrapp the release of information to
the public.

- Agencies in charge of information dissemina@ol public relations will provide
information to the public. Such information will peepared by data owners.

- AOT has complied with the Official Informatidxct B.E.2540 which requires those
who need information from AOT to obtain it from theit responsible for providing
information and public relations.
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Expression of opinion to outsiders

- Must not disclose or express opinions to any gbleeson outside AOT.

- Please ask yourself first whether or not yaueha duty to answer those questions.
If not, refuse politely and refer the questionsei@vant agencies.

5.16 Code of Ethics on Securities Trading and thede of Internal Information

5.16.1 The board, president, senior executive presidents or equivalent, executive
vice president (planning and finance), Deputy Owoe¢Business Support Group) of
Suvarnabhumi Airport, director of Accounting Dejoaent, director of Finance Department
and director of Planning and Budgeting Departméi@uvarnabhumi Airport are obliged
to report the holding of their securities in ac@nrde with the regulations of the Stock
Exchange of Thailand, and the Securities and Exgh&ommission.

AOT has monitored the compliance to the saidgalions of directors and
executives by requiring them to report change®austies holding and disclose the
number of shares every time when there is a chand&lso disclose such information in
the annual report.

5.16.2 AOT has a policy to supervise the use tefrnal information by prohibiting
personnel at all levels of AOT from using interimdbrmation which is significant and
affects the change of securities price which hasyebbeen disclosed to the public and they
know from their duties, whether for their own benef for others.

5.16.3 The board, executives and employees muagplgovith the laws regarding the
use of internal information by providing all of sbholders with information equally and
fairly. To prevent all of AOT personnel and thanfilies, who have or may have internal
information pending public disclosure, from breakanlaw, they therefore are prohibited
from trading shares or persuading others to buly,aféer to buy or sell AOT shares,
whether by themselves or through a broker. AOTtaedStock Exchange of Thailand
consider the act as speculation or advantage fartecular group.

5.16.4 AOT has set up security systems to prethendisclosure of internal
information related to financial report that mafeat the AOT's share price and restrict
access to internal information that has not yehhlmeclosed to the public. Such
information will be available only to those invotas necessary. It is the duty of the data
owners or persons who possess the informatiorhémanhot yet been disclosed to the public,
to reiterate to parties involved to strictly complith the security procedures and the
Securities and Exchange Act B.E.2535.
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5.17 Code of Ethics on Safety, Occupational Healdnd Working Environment

5.17.1 All executives and employees must operat according to the management
on safety, occupational health and working envirentiby assigning them as part of the
work to enhance efficiency, effectiveness and maiirg value for the job.

5.17.2 Executives and employees will strictly &y the law related to work safety;
policies, requirements, regulations and standandsaety, occupational health and work
environment.

5.17.3 AOT will control and prevent losses causgddridents, illnesses, injuries,
occupational diseases or the occurrence of nuisdure¢o work as well as safety outside
the work of staff and employees. AOT will also jmrdse appropriate control and
preventive measures.

5.17.4 AOT will manage the risk on safety, occigra! health and working
environment to prevent hazards that may affect exskpassengers, operators, contractors
and AOT's assets by setting various measures weirecontrol and reduce the risk to
acceptable levels.

5.17.5 AOT will provide trainings, campaigns anblic relations activities to create
knowledge, understanding and disseminating infaonab employees in order to make
them aware and understand the policies, regulatposedures and practices on safety,
occupational health and working environment colyect

5.17.6 AOT will create awareness for executivegpleyees, workers and contractors
to participate in safety, occupational health amdknenvironment which will lead to the
actual practices.

5.18 Code of Ethics for the Use of Information Teamology Systems and
Communications

5.18.1 AOT determines information technology systnd communication as an
essential factor in promoting business operatioskeosting work efficiency. Therefore,
it is the responsibility of all of AOT personnelapply the information technology system
and communication under the law, AOT’s orders aaddards set by AOT.

5.18.2 AOT has provided security management @rmétion technology and
communication systems - referring to computersgilvare; programs; equipment of
networking and data communication; information teslbgy and data recording;
information technology systems; cables and accoeisgsp and peripherals which meet
international standards, Electronic Transactions(No.2) B.E. 2551 and the Computer-
related Crime Act B.E.2550.
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5.18.3 All of AOT employees have a duty and pradias follows:

5.18.3.1 Responsible for preventing and ensuhagthe AOT's information
technology and communication systems in their pgsssa or responsibility are not
accessed by unauthorized persons and not disclsgjndicant business information to
unrelated individuals.

5.18.3.2 Have discipline in using of AOT's infortima technology and
communication systems to prevent negative impa@d©m and others. For instance, do not
use the systems to wrongfully access informatichrielogy and communication systems
in a way that causes damage to reputation and giypjp@erference or disturbance to the
functions of information technology and communicatsystems, intercept information,
hacking through decryption, forge information, disite inappropriate images, text or
audio, and not using them for personal businediegal actions.

5.18.3.3 AOT will allow only the use of informaticystem, work system,
information and application program and other tytiirogram which have copyright in
accordance with the law and must not infringe tfénsare copyright or intellectual
property of others.

5.18.3.4 Data must be encrypted when needingni iseportant information to
the business via the internet; not exchanging métion that is important to business with
unprotected websites information security.

5.18.3.5 In the case that the employee requestsiggon for a supplementary
worker, who is an employee of AOT contractor, te AOT's information technology and
communication systems, the AOT employee must sugesuch usage and be responsible
for the damage that occurs to AOT.

5.18.3.6 AOT will inspect, search, track, inveategand control the usage of
the information technology and communication syst@man inappropriate manner to
safeguard security of the AOT's information tecloggland communication systems.

5.18.3.7 When an employee is found violating bgiainvestigation,
disciplinary action and/or legal penalties will taéen as a case may be.

5.19 Code of Ethics on Procurement

5.19.1 The procurement must be most advantagecd®T with the delivery
matching the requirements in terms of quality, @rguantity, service period, promptness in
regard to AOT's policies on quality, safety, ocdigraal health and environment.

5.19.2 Employees in charge of procurement muahge the procurement plan in
advance to avoid the unreasonable urgent procutemen

5.19.3 AOT will not take advantage of traders;rimgain mind the results of such
action may damage AOT's reputation and image ireyles of the outsiders.
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5.19.4 Employees must provide accurate, clearcantplete information to traders in
a transparent and equitable ways.

5.19.5 Employees should listen to any commensaiggestions which the business
partners raise to solve problems arising from {herations.

5.19.6 Employees must keep the information reckix@m bidders in confidentiality
and do not disclose it to other bidders.

5.19.7 Must ensure that bidding competition is taiall traders.

5.19.8 Negotiations must base on fair businesgioglship, openness and with
evidence.

5.19.9 Keep business relationships with tradetls aguality, not demanding property
or any other benefits directly and indirectly froraders.

5.19.10 Executives with authority of procuremenistruse discretion to give advice
and listen to the opinions of the operators.

5.19.11 Executives with authority of procuremeiit gontrol, inspect and ensure the
strict compliance with the code of ethics. If ifesind to be unethical, investigation will be
carried out and disciplinary action will be takerrégular stage.

5.19.12 Support the procurement of goods andeEs\from Thai entrepreneurs,
affiliated companies, and subsidiaries of AOT'sj®enture.

5.19.13 Carry out the procurement in a corrediesysaccording to AOT's rules and
regulations with tight control and flexibility f@lteration suitable for business changes.

5.19.14 Employees must commit to self-improvenagrat work development by
constantly learning new techniques to expedite warkd improve effectiveness.

5.20 Code of Business Ethics on Investor Relations

5.20.1 Perform duties with integrity.

5.20.2 Disclose all necessary and complete infoomao all parties fairly.

5.20.3 Provide opportunities for all related pestio access and inquire information.

5.20.4 Perform duties on the basis of upholdimgitberests of shareholders and
stakeholders.

5.20.5 Maintain company's confidentiality and ad mse internal information for
personal gain.

5.20.6 Keep on seeking knowledge to improve wdiikiency.
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1. Corporate Governance Policy of Airports of Thaildhblic Company Limited

Announcement of Airports of Thailand Public Compamyited
on Corporate Governance Policy

Definitions

1. AOT refers to Airports of Thailand Public Companiynited.

2. The Board of Directors or Directors refers to thmaRl of Directors or Directors of AOT.
3. Executives refer to senior executives and execsiiveAOT.

4. Employees refer to employees of AOT

5. Stakeholders refer to shareholders, customerg)grartemployees, government, joint

ventures, traders/sellers, creditors, compstigociety, communities and environment.
6. Conflict of interest means conflicts between peat@md common interests which result

in
any action that causes the workers in the ipositf responsibility to perform the job or
decide to approve the authorization from whahould be to seek benefits for
themselves
or others, whether directly or indirectly, whiaffect AOT's common interests.

Meaning

Good corporate governance is good business managentke efficiency and ethics.
It has a structure, management, strategy, valueeadkation, compliance, code of conduct
and relationship management process among the bbdrdectors, management,
employees and shareholders, which the board oftdng executives and employees abide
and perform to create sustainable growth with g¢austakeholders and operating
principles

Principles and Background of Corporate Governarmtiey’

The AOT Board of Directors is determined to mantgebusiness by adhering to
AOT's good governance principles, good practiceslii@ctors of listed companies, rules
and related practice guidelines set by the Stoah&mnge of Thailand, and Securities and
Exchange Commission. The AOT Board of Directorsosimitted to raising the level of
AQOT’s good corporate governance to excellent pcastof international scale in order to
create confidence among shareholders, investoralapdrties involved. The AOT Board
of Directors intends to oversee the administrateoansure of its efficiency in compliance
with principles and corporate governance policdeftned.
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The AOT Board of Directors passed a resolutioherrheeting Not1/2015 on27
Octobero1s to approve the revision of AOT's Corporate GoveaeaPolicy from the
version announced om Septembero12 to be the code of conduct for AOT Board of

Directors, executives and employees. This willarde AOT to be an efficient company
with good corporate governance, good managemesityéss ethics, transparency and
verifiability.

Rights of Shareholders

AOT's shareholders have equalities in fundamerghts as owners including;
Rights to receive share certificates and to trarsiares

Rights to receive adequate information in a tinmabBnner for decision making
Rights to participate and vote at the shareholdeegtings to decide on AOT's

significant policy changes
Rights to elect and remove directors

Rights to approve the appointment of auditor
Rights to share profits

Equitable Treatment of Shareholders

The AOT Board of Directors recognizes the importaatthe shareholders'
meetings and has a policy to facilitate every dialcker equally in participating the
meetings, receiving information, raising questiand exercising voting rights at the
shareholders' meetings.

The AOT Board of Directors has a policy to propwsportant issues other than
those required by law to ensure that sharehol@éerive complete, adequate and timely
information for decision making, supporting andilitating voting including voting by
proxy. Shareholders are encouraged to expressoogiaind are given the opportunity to
ask for explanations or any questions while the Award of Directors is obliged to attend
the meetings to answer questions from sharehoidensison.

The AOT Board of Directors will complete the minsitef the annual general
meeting of shareholders and inform them via AOTébsite as soon as possible, but not
later thams days from the date of the shareholders' meetingre®olders are allowed to

edit the minutes of the meeting within the speditiene. For minority shareholders, AOT
will facilitate
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them to propose the agenda of the general meetisigaoeholders and to nominate persons
to be elected as directors prior to the annual igeneeeting of shareholders while
providing at least three truly independent indialduas directors.

The AOT Board of Directors offers opportunities foinority shareholders with not
less thanoo,000 shares, either a single shareholder or combinagkBblders, to propose an

agenda and nominate a qualified persons to becelest directors ahead of the annual
general meeting of shareholders. Submission otthesters shall be made three months
before the end of the fiscal year. AOT shall anmeutie criteria involved on AOT's
website.

Roles of Stakeholders

The AOT Board of Directors recognizes the rightstakeholders, therefore
encouraging cooperation among AOT and stakeholdehsding employees, customers,
partners, creditors, government agencies, comnegrstirrounding AOT and the society as
a whole. AOT has provided directors, executivesemg@loyees with business ethics
manual to be abided on the basis of fairness alash®@in coordinating mutual benefits.

In addition, the AOT Board of Directors requires tieport on AOT’s performance
which stakeholders and shareholders should be afdéineough the annual registration
statement (Forrss-1), annual report, website and others. AOT is toldista two-way

communication channels to allow stakeholders alevaat parties to have the opportunity
to express their opinions and complaints in thenetleat they are not treated fairly by
AOT's actions.

Information Disclosure and Transparency

The AOT Board of Directors is committed to strictymplying with the laws, rules
and regulations relating to information disclosanel transparency. AOT will avail the
Investor Relations Department to communicate widrsholders and facilitate investors
and securities analysts equally with appropriatéhods as well as disseminating
information on the website, both in Thai and Englisleanwhile, AOT’s responsible unit
will be assigned to disseminate news informatioouat\OT's performance and operating
results through various media for shareholdersstors, stakeholders and other parties
involved thoroughly, on time and in time.

The AOT Board of directors will disclose financald non-financial information on
schedule with sufficient details while information AOT’s performance must be true,
complete, adequate and timely, in such a way teaethe true financial and operational
status of AOT along its business outlook as follows
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1. Management Discussion and Analysis (MD&A)

The AOT Board of Directors puts focus on pineparing Management Discussion
and Analysis (MD&A), both yearly and qualyein details.
2 Financial Information

Financial information is certified by theditor, appointed by AOT, providing
independent opinion and the AOT Board akbliors has explained the
responsibility for the financial reports iain has been considered and certified to
be the disclosed financial statements atituracy, sufficiency, completeness and
in compliance with generally accepted aotiog standards as well as
international accounting standard.

3. Non-financial information

AOT will provide complete information clegih the annual report and annual
registration statement (Foeam)

Responsibilities of the Board , Structure and Cositpon of Various Committees

1. Board and Sub-committees
1.1 Board of Directors

Each director shall be qualified and has no proddbattributes as stated in the Public
Limited Company Act, the Act on Standard Qualifioat for Directors and Employees of
State Enterprise and the Securities and Exchange Ac

The AOT Board of Directors plays an important nol€orporate governance and is
responsible for the performance results to shadehnsl The AOT Board of Directors
consists of independent directors numbering at @aes-third (/3) of the total number of

directors, but no less than three persons. Nattesshalf {2 of the total number of

directors must reside in Thailand. Directors mustenqualifications as specified by laws
and AOT's regulations. At least one director shalknowledgeable in accounting and
finance.

The AOT Board of Directors has a wide range of ifjgations, skills, experiences and
specific capabilities which are beneficial to AOhe AOT Board of Directors is
independent from the management with independeattdirs according to qualifications
set by AOT to serve as an important mechanismargtiod corporate governance system.
They shall apply their discretion and give hongshimns in matters related to business
direction without being overwhelmed by any intergstups.
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To appoint new directors, the Nomination Commitigkerecruit qualified persons
with sufficient personal profile for nomination aselection as new directors according to
the criteria and nomination methods in the transpamanner.

Newly appointed directors shall receive a briefaligput the necessary
information which is useful to carry out their detias AOT directors within three months
as from the appointment date.

12 Sub-committees

The AOT Board of Directors appoints sub-catteas consisting of the Audit
Committee, the Nomination Committee, the Remunanaiommittee, the Corporate
Governance Committee and the Risk Management CtieaniThese sub-committees
possess knowledge, ability and experience to erfDIEs operations being carried out
efficiently.

1.2.1 The Audit Committee

The Audit Committee consists of at least threkependent directors
with at least one director expert in accounting fmance. Its duty is to consider and
express an opinion freely to ensure that the ojpaitomply with the law, have an
appropriate and effective risk management procé$sam internal audit unit reporting
directly to the Audit Committee. The Audit Commeétwill jointly review the financial
reports with responsible executives and auditord,gerform any other tasks as assigned by
the AOT Board of Directors.

122 The Nomination Committee

The Nomination Committee consists of at leastdldirectors
appointed from the AOT Board’s members and at leastof whom shall be an
independent director. The committee is requirefdtlow the recruitment process as
approved by the AOT Board of Directors, in the g@erent manner, in order to get the
gualified people with ethics and experiences, bletéor the position of director or
independent director.

123 The Remuneration Committee

The Remuneration Committee consists of at Iéeeetdirectors
appointed from the AOT Board’s members and at leastof whom shall be an
independent director. Its duties are to considerctiteria and procedures for determining
the remuneration and benefits for directors, subvodtees and working groups appointed
by the AOT Board
of Directors in fair and reasonable manners befakemitting them to the AOT Board of
Directors and further propose in the shareholdaegting for an approval.

124 The Corporate Governance Committee

The Corporate Governance Committee consistslehat three
directors appointed from the AOT Board’'s membeis @nleast one of whom shall be an
independent director. The committee is responsdsleefining the principles and
important practices of the good corporate goveragmocess and disseminating policies,
principles, ethics set for all relevant partieduning society and environment. The
committee also oversees the good corporate govesraimciples to be effective in
practices continuously and be suited for AOT.
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125 The Risk Management Committee

The Risk Management Committersists of at least three directors appointed
from the AOT Board’s members. The committee hagedub set policies and operational
frameworks for AOT's risk management, advise AORiBloof Directors and the
management on risk management at corporate laysygise and support successful risk
management, recommend methods for risk preventidmatigate risk to acceptable levels,
follow up, evaluate and improve the operation ptaourtail risks continuously and in line
with the business environment.

2. Roles and Responsibilities of Directors
21 Roles

The AOT Board of Directors acts as@@sentative of shareholders in setting the
corporate directions, goals, business policiesraaking decision on AOT's important
issues. The board acts professionally to take afattee interests of all parties and monitor
the management's operations. The board authoheemanagement to fulfill works
according to the goals, though implementation ggantant matters shall be initially
approved by the board.

2.2 Responsibilities

The AOT Board of Directors has provided a systeri¢arly divide the roles,
duties and responsibilities between the board badranagement as stated in AOT's
regulations.

The AOT Board of Directors has duties to deternviiseon, mission and
important policies, follow up the management's gemiance and oversee the internal
control system, appropriate risk management pramedgood corporate governance. The
board ensures that communication in various matteéhsstakeholders and the public is in
place with a view to promote cooperation for maximipenefit in a sustainable manner.

The AOT Board of Directors has a duty to reporA@T about vested
interests arising from the business managementf Ar subsidiaries which the board
members or related persons possess. The board meeanbalso required to report
additional information every time when there is @hgnge by filling out the details of their
interests and related persons
in the form according to the specified criteria.

3. Self-Assessment of the Board

The AOT Board of Directors requires the boand sub-committees to conduct self-
assessment of their performance once a year. Hssggsments are jointly considered by
committees, using standard comparison to gaugenmeaince and identify problems for
further improvement.

The assessment of the board shall be conductedrbgtbup and in person with
criter
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4. Supervision for the Use of Internal Information

All of AOT personnel are prohibited from usimgernal information that is significant
and affecting the change in securities price whiat not yet been disclosed to the public
and has been learned by duty, whether for perdmradfit or other persons. The AOT
Board of Directors and top executives shall hadets to report AOT’s securities trading
according to the laws and limit trading of AOT <seaties within specified period.

5. Communication with the Board

AOT provides the channel for stakeholders to compate with the Corporate
Governance Committee by electronic mail via AOT sitbor to notify information and
useful suggestions to AOT for consideration anébadh specified process.

6. Board of Directors' Meeting
61 The AOT Board of Directors’ meeting is held omanthly basis and special meetings

will be held when necessary. The chairman of trerdbavill allocate sufficient time for the
directors to discuss various issues in managenmeht@porate governance or to direct the
proposal to the meeting agenda carefully and e¥ielgt The chairman advocates
independent discretion and invite high-level exeestto provide necessary information for
decision making.

62 The AOT Board of Directors has a policy to organa meeting with no executive

directors attending as appropriate at least on@agnin accordance with the principles of
good corporate governance.

7. Term of Directorship
At every annual general meeting of sharehsldane-third {3) of directors will resign

by rotation. If the number of directors to resignrbtation cannot be divisible by three, the
number of directors closest to one-third will béoeoed. Directors whose terms are due to
expire in the first and second year are to be drayviots. In the third year, the longest-
serving directors will resign. The directors wheiga by rotation may be re-appointed.
According to Sectiosy paragraph of the Act on Standard Qualifications for Director

and Employees of State Enterprises Bsks, directors of state enterprises, who are not

holding directorship by law or a decree, shall htblel position for a three-year term, but
may be re-appointed.

8. Term of Independent Directors

The AOT Board of Directors has stipulated ihdependent directors shall hold their
office terms consecutively no more than nine yaarfom the first appointment date. The
appointment of the independent directors by the ABda&rd shall be reasonably proceeded
as necessatry.
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9. Directorship in State Enterprises and/or JurisécsBn

In order to optimize the number of AOT directonsldo allocate working hours efficiently,
AOT directors can hold positions in state entegziand/or juristic persons

as follows:

9.1 Hold the director position no more than thre¢esteaterprises and/or juristic persons

in which state enterprises are shareholders.
9.2 Hold the director position no more than five c@mies listed in the Stock Exchange

of Thailand.
In this regard, there shall be no more thae fiirectorships as in items ando.2

altogether.

10. Termination of Director

The AOT Board of Directors shall terminateposition at the age of sixty-five which
shall be effective on the next day when turningysfive. The termination letter is required
to submit to AOT in writing.

11. Internal Control

The AOT Board of Directors shall arrangeA®@T to have internal control system and
audit system in all aspects including finance, apen, legal and regulation compliance.
The board will put in place a checks and balanceshanism that is efficient enough to
protect, maintain and supervise the investmenshafeholders and AOT's assets at all
times. The board will define the hierarchy of appauthority and responsibilities of
executives and employees with checks and balambesboard defines operating practices
in writing and has an independent Audit Office mejmg directly to the Audit Committee
which is bound to audit the operation of all depemts, business units and supporting
agencies according to the specified regulations.

12. Risk Management

AOT's Board of Directors shall arrange f@dAto have relevant risk management
systems in all aspects, covering risk factors eelad vision, goals, business strategies,
finance and other operations. The board will camside opportunity of occurrence and
severity level of effects, defining preventive m@&as, correcting and specifying
responsible persons, determining measures fortregpmonitoring and assessment.

13. Conflict of Interests

It is a crucial policy of the AOT Board Directors not to allow directors, executives
or employees to exploit their positions for perdaans. Directors, therefore, shall not
engage in business competing against AOT, avoidalated transactions that may lead to
conflicts of interest with AOT. In the event whesgch transactions are necessary, the AOT
Board of Directors will ensure fair and transparaikte those conducted with the outsiders.
In this regard, directors, executives or employeles have interests in the transaction must
not be involved in the approval process.
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In the event that it is considered as anected transaction under the announcement of
the Stock Exchange of Thailand, the AOT Board okBliors will ensure strict compliance
with the criteria and methods as well as disclosfi@nnected transactions of listed
companies.

14. Succession Plan

The AOT Board of Directors will arrange fmersonnel to enter the senior management
position systematically to ensure that AOT will baaxecutives with knowledge and
competency to inherit important positions in theufa. For the position of president, the
gualifications must be determined with clear amath$parent recruitment methods being
applied.

15. Staffing

The AOT Board of Directors will determinestappointment and transfer, rewarding
and punishing employees with righteousness by usgngdard criteria and indicators, while
allowing employees to participate in employee pofarmulation.

16. Corporate Culture and Good Role Models for Top Exges

It is a duty of the AOT Board of Directorslace corporate culture by assigning the
management to present a desired corporate cultigre@nmunicate with employees
efficiently to enhance mutual understanding. ThelAg»ard of Directors and the
management have duties to behave as good role snodel

Monitoring and Evaluating Performance

The AOT Board of Directors requires the managerteneport the actual operating
results in comparison with the goals to the boagiifarly to ensure continuity and
efficiency in operations in aspects of financigdlog and operational progress. In the event
that the operation is not in accordance with tlaapihe AOT Board of Directors will
participate in correcting, improving or supervisthg management to present the plan to
resolve the situation.

The AOT Board of Directors will evaluate the perf@ance of the president and
executives by using goals and assessment critekiad to the strategic plan and annual
plans to consider appropriate compensation andhiives measures as well as providing
the board with the self-assessment system.
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Social Responsibility for Sustainable Development

AQOT is committed to conducting business with somalonsibility in accordance
with the guidelines for sustainable developmerdroter to become an important part in the
national economic development. AOT seeks to doysouidding confidence among
stakeholders through excellence in efficient openatthat encompass integrity, ethics,
transparency and verifiability. AOT personnel aneairaged to embrace the core values
that inspire a sense of responsibility, createstasinable corporate culture and develop
service innovation to strengthen competitive edgallidimensions continuously. These are
instrumental to AOT’s vision to be the world’s siest airport operator by providing
passionate services beyond standards along weéhse $f social and community
responsibilities to deliver best values which allda®T and the society to grow together in
stable and sustainable manners.

Announced onzo Novembenro1s

(Signed)
(Mr. Prasong Poontaneat)

Chairman
Airports of Thailand Public Company Limited
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2. Anti-corruption Policy of Airports of Thailand PublCompany Limited

Announcement of Airports of Thailand Public Compamyited
On Anti-Corruption Policy

Airports of Thailand Public Company Limited (AOT committed to preventing
and eliminating fraudulent acts in a rapid and sigeiway to create good value and image
for AOT. AOT is also determined to improve its gamporate governance to the
international level of excellent practices. Thislsbuild confidence among shareholders,
investors and all stakeholders. AOT has joineddég@aration of the Private Sector
Collective Action Coalition against Corruption (CA{ show its intention and
determination against corruption in all forms, bditect and indirect. The policy is
determined to enter into practice by the AOT Baair®irectors, executives and employees
thoroughly.

Definition

“Corruption” means all forms of bribery which caadeo abuses of power by

offering, promising, giving, accepting or requegtmoney, assets or any other benefits
which are considered inappropriate for the govemtroe private officers or responsible
persons, whether directly or indirectly, to makesth persons act or refrain from performing
duties to obtain or maintain any inappropriate heisses or benefits, unless it is deemed to
have pursued the trading laws, rules, regulationgaditions of a certain community.
“Charitable Contributions” mean donation of monepthrer necessities or any

benefits offered to external organizations.
“Sponsorships” means the financial support for th@gse of branding business or

reputation of the sponsorship’s owner.
«Gifts, Hospitality and Expenses” mean the expengefimancial value paid for

obtaining a thing, which shall include any formodfer used to substitute cash or exchange
for product or service.
“AOT Personnel” means the Board of Directors, pesdidexecutives, employees

and staff member belonging to AOT.
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Responsibilities

1. AOT Board of Directors
- Establish policies and supervise systems that stippa-corruption efficiently to

ensure that the management recognizes and givestampe on the anti-corruption while
cultivating it as a corporate value.
- Comply with anti-corruption measures and put ircelpenalties for non-

compliance.

2. The Audit Committee
- Supervise and examine the appropriateness andisuffy of anti-corruption

policies and practices.
- Supervise internal control, financial report preg@n and other processes related

to anti-corruption measures along with monitoring implementation of anti-corruption
measures.
- Review systems of financial and accounting repgrtinternal control, internal

audit and risk management to ensure that they miebational standards, being concise,
appropriate, modern and efficient.
- Review risk assessments and give advice to thedla@out the actions that should

be taken to mitigate the risks which the managemmrst adopt.
- Regularly report the results of internal audit melgag AOT's anti-corruption

measures to the board as well as giving adviceec@mmmendations to the board and
executives.

3. The Corporate Governance Committee
- Set up the framework for supervising operationategl to AOT's anti-corruption.
Define and review anti-corruption policies.

4. The Risk Management Committee
- Supervise and support the risk management relatadti-corruption by assessing
corruption risks and reviewing anti-corruption maas sufficiently and appropriately.

5. President and Executives
- Supervise and assign employees and workers of AGTrittly comply with the

anti-corruption policy continuously.
- Determine the corruption risk assessment in theabio® processes that corruption

may arise.
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- Establish a process to promote and support antiggbon policies as well as

communicating to AOT's personnel and stakeholders.
-, Review the appropriateness of processes and nesasucomply with business

changes, rules, regulations and legal provisions.
Practice Guidelines

AOT personnel must comply with the practice guites as follows:
1. Strictly pursue the anti-corruption policies andereget involved in all types of

corruption, either directly or indirectly.
2. It is strictly prohibited for AOT personnel to cédir, perform or agree to any type

of corruption, directly or indirectly, in order seek personal benefits in an illegal manner.
3. Any of the AOT’s charitable contribution or sponsioip shall be practiced with

reliable evidence or reference in accordance WghAOT’s rules and regulations, where
the receiver of the charitable contribution or sgmship shall be required to report the
performance outcome to be met the request objective

4. To receive or offer gifts, properties or other dégeencluding welcome service

fees and other expenses must be for business wverhonal purposes with price or value
not exceeding,ooo Baht (Three thousand Baht only).

In this connection, AOT’s personnel is prohibitednh receiving gifts,
properties or other benefits as specified in thet paragraph if such action will affect the
decision to perform duty or company’s operations.

5. AOT has provided audit processes of systems arcegduwes for distributing and

marketing sections regularly, including supply pn@mnent and contract signing tasks. It is
also included risk assessment towards corruptidntarappropriate solutions.
6. AOT has human resource management and developmaE@sses covering

employee’s recruitment, promotion, training, pemiance evaluation and remuneration
offering to reflect AOT's commitment to anti-cortigm policies.
7. AOT will not demote, punish or give negative resuti employees who

reject corruption although that action will caus®@™to lose business opportunities. AOT

has provided a clear communication process regasiich policy.
8. AOT provides an orientation process for new empayiacluding

communication process and AOT personnel’s contitraatings to create the real
understand on anti-corruption policy and to be awdrpenalties for non-compliance to this

policy.
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9. AOT has procedures for keeping document and recozddy for validation to

confirm the accuracy and appropriateness of firdmeports and procedures to ensure that
all items are recorded or there are no unexplagabfalse items.
10. AOT will procedures to ensure that the internaltoarof the accounting process

and data retention are obtained an internal aadaiobfirm the effectiveness of the anti-
corruption policy’s process and to ensure thatrfana records have efficient evidence for
verification.

11. AOT will provide communication on anti-corruptiooly to subsidiaries,

affiliates and business agents, stakeholders, garties and the public through AOT's
communication channels to let them know and undedsand contributing to the real
practice of the policy.

12. AOT provides channels for whistleblowing and detewes investigation process

for punishment of AOT’s employees involved in cqtion. The investigation and
punishment of AOT will strictly be carried out is@rdance with relevant regulations,
rules and laws.

13. AOT will provide fairness and protection for its plmyees and other third parties

who have clues or evidences of corruption whilevjating its employees with contact
channels to confidently access information whemirecgany suggestions on this policy.
14. The president has a duty to report the performaesgts of the anti-

corruption policy to the Audit Committee, the Corgie Governance Committee and the
board regularly at least once a year.
15. In case where suspicious evidence of corruptioh@T personnel is found, the

matter must be immediately reported by the OffitAwdit to the Audit Committee and
AOT President in order to be further reported ®hlbard.
16. AOT has developed review processes on the antiygon policies and its

practice guidelines on a yearly basis in compliamitk the change of business situation,
rules, regulations, principles and enactment oslaw
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Penalty
Any direct or indirect actions deemed as a violaagainst this anti-corruption policies

shall be considered disciplinary according to ragahs of AOT and shall be legally
penalized in case of being an illegal offense.

Announced ons Juneois
(signed)
(Mr. Prasong Poontaneat)

Chairman of AOT Board of Directors
Airports of Thailand Public Company Limited
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3. Definitions
3.1 Definitions and Qualifications of AOT’s Independéitectors

3.1.1 Have no more thams% of the total numbers of voting share of AOT,

subsidiaries, affiliates or juristic persons whiohy have conflicts.
3.1.2 Not involve in management and not being an offieenployee, a consultant

with monthly payments, an audit consultant, a legainsel and other consultants or not
being an entity with controlling authority of AO3ubsidiaries, affiliates or not being a
person who may have conflicts without benefitetgrests in such manner for at least two
years.

3.1.3 Have no business relationship such as being amest partner, a creditor/trade

debtor and a creditor/loan debtor etc., as weticdhaving benefits or interests, whether
directly or indirectly, in terms of finance managamof AOT, subsidiaries, affiliates or
juristic persons that may have conflicts in a manhat would cause the lack of
independence.

3.1.4 Not being a close relatives or having other reteghips that may cause the lack

of independence with the management, major shatefsbf AOT, subsidiaries, affiliates
or juristic persons that may have conflicts, inahgdnot being appointed as a representative
to safeguard interests of directors and major $iwdder.

3.1.5 Independent directors who possess qualificationsraing to items

3.1.1-3.1.4 may be assigned by the board to make managemém parent company,

subsidiaries, affiliates, subsidiaries of the sdwel or juristic persons that may have
conflicts. Such decisions can be made on a collectecision basis.

In this regard, the above definition of AOT's indagdent directors are more
intense than the minimum requirements set by tler@&es and Exchange Commission
(SEC) and the Stock Exchange of Thailand in suehsaof ratio of shareholding in the
companies; prohibition of being an audit consultard a legal counsel; being an
independent director of the companies; the perfatba-qualification as a person who may
have conflicts in the period of two years befolgrtg office, etc.
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3.2 Definitions of Best Practices of Executives andsBes with Duties

3.2.1 Executives of AOT or subsidiaries under Sectioiof the Securities and
Exchange Act B.Es3s as amended by the Securities and Exchange Act)@l&.2s51 refer

to Senior Executive Vice President and above oivatgnt, Executive Vice President
(Accounting and Finance), Deputy Director of Suadnimumi Airport (Business Support
Group), Vice President of Accounting and Financed&enent, and Vice President of
Planning and Budgeting Department of Suvarnabhunpioft.

3.2.2 Persons with duties refer to directors, executigempany secretaries,
plan makers, temporary plan administrators, planiagtrators, company directors of plan
maker and liquidators.

3.3 Definitions of the Practice Guidelines on Confliofdnterest

3.3.1 The connected persons refer to executives, magrmebolders, person with

controlling authority, or person who will be propdsto be a person with authority to
control AOT or its subsidiaries, including thosgatved and being close relatives of such
person.

3.3.2 The connected transactions refer to the transectitade by AOT or

subsidiaries and connected persons of AOT, oradimns between subsidiaries and
connected persons of the subsidiaries.
333 Subsidiary means:

@) A company in which AOT holds more tham of the total voting shares of

that company.
(b) The company in which the company under (A) hohdse tharsoe of

the total voting shares of the company.
(c) The company that is held its shares by compauesessively. Starting

with holding of shares of the company under (b)dimgy of shares of such company in each
succession is not over of the total voting shares of the company being.he

) AOT or the companies under (a), (b) or (c) carectly or indirectly,
totally hold more thamo of the total voting shares of the company beirid.he
@) AOT or the companies under (a), (b), (c) om@ye control over financial

policy formulation and operations of the companga&in benefits from the activities of that
company.
3.3.4 Affiliated company means:
@) A company which AOT or its subsidiaries totdityld 20-50% of the total

voting shares of the company being held.
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(b) A company which AOT or its subsidiaries havehauty to take part in

making decision on policies related to finance apédration, but not up to the control level
of such policies, and the company is not regardea subsidiary or joint venture company.
3.35 A related person means an individual who has dnlyeofollowing

relationship:
@) A person who has authority to control over AQdusiness. In case of

being a juristic person, it shall also include diogs of that juristic person.
(b) Spouses, child or underage adopted child ottlirs, executives or

persons under (a).
() A juristic person under (a) or (b) who has athatrity to control business.

d) Other persons with characteristics accordinpégorescriptions in the

Notification of the Capital Market Supervisory Bdar
3.3.6 Controlling authority over business means:

@) Hold ovenrso% of the total voting shares in the company.
(b) Have authority to control the majority of votsthe shareholders' meeting

of the company.
(c) Have authority to control over the nominatiordemotion of director in

half number of all directors.

3.4 Definitions of the Practice Guidelines on Giftspperties or any other
Benefits

3.4.1 Other benefits refer to valuable things such aepeduction, entertainment,

services and training, or any others in the samanera
3.4.2 Receive properties or any other benefits by miyradifer to receiving

of properties or any other benefits from relatise$rom individuals in various normal
occasions according to traditions and culture crad@ractical etiquette.
3.4.3 Relatives mean parents, descendants, siblingaofparents or those parented

by uncles, aunts, spouses, parents, or descerafaspsuses and adopted child.

35 Definitions of Qualification and Duties of the Imb@l Auditor

The internal auditor is responsible for auditingrkvavith assurance and giving
consulting services with independence and objegtiei add value to the organization,
improving the operations of divisions, and assgs®OT to achieve its objectives set forth.
The auditor will take a well-planned approach talaate the effectiveness of the processes
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of risk management, internal control and good goaece. The auditor must have the
gualifications according to the code of professi@thics of the internal auditor to achieve
the objectives of the audit as follows:

(1) Be honest

(2) Be fair
3y Have knowledge and competency, well-versed in waritisciplines to be able to

analyze problems and find solutions to problems@mately.
4) Keep AOT's auditing performance confidential.

In addition, the internal auditor must be indepertdie expressing comments or
reporting according to the assigned duties andasal performing any works which have
or may have conflicts of interest that may afféet audit tasks.

3.6 Definitions of the Announcement of the Office oétNational Anti-

Corruption Commission on the criteria for receivprgperty or any other benefits by the
ethics of state officials B.Bs43 issued under Sectiams of the Organic Act on Anti-

Corruption B.Exs42 with an essence as follows :

3.6.1 State officials can accept properties or any otlegrefits from any

persons as follows :
3.6.1.1 Properties or benefits which are legitimate oadgoordance with

regulations issued by virtue of the provisionshe law.
3.6.1.2 Properties or other benefits with righteousneskiding,

(1) Receiving of properties or any other benefits givegratuitous

manner by relatives must be made in appropriaigeMaased on status.
(2) Receiving of properties or other benefits from ofhersons who are

not relatives must not be worth more tham Baht (Three thousand Baht only).
3) Receiving of properties or any other benefits ithim same
way as giving to general people.
3.6.2 In the case of receiving properties or any otlegretfits from abroad which are
not specified by the sender as a personal belorggihgs a value exceediago Baht, and

need to be accepted for the sake of maintainingl gelations, friendship or good relations
among individuals, the recipient has to condudbdsws :
3.6.21 The recipient must urgently report the mattethim superior

immediately.
3622 If the superior considers that there is no reasallow the recipient to

take it as a personal benefit, the recipient mastiover it to the superior in order to be
treated as AOT's property instantly
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3.6.3 Receiving of properties or any other benefits Wwtace not in accordance with
the principles of.s.1 and the recipient has already received it for sdkmaintaining

goodwill, friendship or good relations, the recigtishall conduct as follows :
3.6.3.1 The recipient must notify truthful details abol treceipt of properties

or benefits to the president as soon as possililee recipient is the president or a director,
the truthful details relating to the receipt of peoties or benefits need to be notified to a
person who has an authority in nominating or ra@tig\the position.

3632 If the president or the board has ruled that masappropriate to receive

properties or benefits, the received item has teehened to the sender immediately, and if
the return is fail, the recipient has to hand awesh item to AOT immediately to be treated
as AOT’s belonging.

3.6.4 The declaration under itess.1 shall be enforced to those who have been retired

from being state officials for less than two years.
3.6.5 Any state officials who violate the provisionstbé declaration under Article

3.6.1 shall be liable to imprisonment for a term notesedaing three years or be fined not
exceedingo,000 Baht, or both.

4. References

The Act of Standard Qualifications for Directorgld@mployees of State
Enterprise B.Ez2s1s

The Securities and Exchange Act Bgs

The Public Limited Company Act B.Es3s

The Organic Act on Anti-Corruption B.Bs42

The Announcement of the Office of National Anti-@gation Commission on

the criteria for receiving property or any othenbé#ts by the ethics of state officials
B.E. 2543

The Good Corporate Governance Principles for Li€ethpanies ino12 of
the Stock Exchange of Thailand
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Acknowledgment and Practice Form
Airports of Thailand Public Company Limited

| have read and understood the Good Corporate Ganee Handbook of the Airports of

Thailand Public Company Limited and | understarmtth@wledge and adhere to the
principles for practice.

Note : The Good Corporate Governance Handhosks available on

www.airportthai.co.th and AOT's intranet system.TAgersonnel are required to click for
acknowledge of the handbook via electronic systemQr .



